Request for Extension of Clearance Order

Virginia Employment Commission

I. To: Puerto Rico
North Carolina
South Carolina

!\J

Job Order Number:

6074928

OES Job Code, Title and Number of Positions

G ) 3. Employer Name:
eorgia A
Florida _ Fred L, Glce
4. From: 3.
Available

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Y8092, 0

yo /Dodf J":')Alf

em LQQEZt& /ﬁg ot

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number:
434-984-7640

8. Receiving State Office: (X" one)
O Accepted (If accepted, list local offices extended to)

0 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




N
-F;;J \ U.s. Department Labl-)f‘ ) ] OMB Control No 12050134
=2 "} Emgployment and Training Administration Explration Date: October 31, 2015

Agricultural and Fooed Processing Clearance Order ETA Form 730
Orden de Empleo para UbrerosiTrabajadores Agricolas y Procesamiento de Alimentos

{Print ar type in each fieid block - To include additional information, go to block # 28 - Please foltow Stap-By-Step Instructions)
\Favor de usar letra de molde en la solicitud - Para inciuir Informacton adiclonal vea al punto ¥ 28 - Favor de seguir 135 instrucclones paso-3-pasc)

T TEmployers and.or Agents Hame and Address (hunber Street City State
and Zip Code | Hompre y Dueccign del Empleador/Fatrdn yis Agerle Nos. flt’hrough“ﬂ fgr STALEgig'?:TgL
Humere Cate Cwdzd Eslads y Codigo Postal 3 : SRGIDELTA Stibde s

Med L Glaize L O

112 £ Ficcadilly Street ‘15 - 20?2. oT

whnchasler, VA 22601 b O ? sz-g

a} Faderal Emgioyer Identtegion Mumbe: (FE Ny ! Humar faderd! de

dartficacen del Emg.eator

54-0473342 ﬁhfm ol fk-lr' = p
bt Talephone Mumper | Tlumergde Telefono

5406626251 160 Premies PI. $40-722- 3415
<) Fae Mupsgr  Nenwre da Fav Wnl\d’\fd‘tu’ UA [ A o’

540-667- 3464
1} nail did4ess | Grecndn da Coreeo Electroninn?
phi@glaizeapples com C . nd\{ w bbb s ) S 25 286272

i Adaress ang Directons 1 Wars Sie ; Gomiolio y Dueccianes 4. ngar de
rasaic

G80 Indian Hollow Road, Winchester, VA 22603 / —
Route 522 N, Left on Indian Hollow Road, 16 mies 1o farm 7 J‘q /:9'20 /LS

o night

Se= attached st of worksite locations ( 0" "* - 7—0| 5

9 sniizipalad Periad of Emplcymant f Fencdo arleirada o pevisto ue Erninten

Tha employer 3tests that all work Incations an controlled by the Fram [ Dosda,  UH0I05 To / Hasla 130015

Bmpoye: stated above and it s not an H-2A Labor Contractor

10 Humber of Worke:s Requested | Mimero de Tratajadores Solictados

Soa Atichmen' 210 E73 795 llem 2 40 workers
3 Bddrass ard Orectuns 10 Housing | Domeea y Direccianes al lugar de 11 Anncicated Fours of Wors per Week [ Hoias Antcipadas/Piavis'as Je
VIVIEN 3 : Trabajo por Semana Tolar 39

‘Baker Camy - 1116 Marple Road Wirchaster, VA 22603
Rt 572 N Lek on Indian Holtow Road 1 4 milgs turn rght on Marple Rd

Sungay ! Domage___3 Thursday Nueves i |
Housing s on the corner of Marple Road ard tndian Hollow Road 4 " —_r : ! S

Merday / Lures Friday | viemes ? |
[} I L8art, T 4
Fradenck Co Fruitgrewers - B0t Fairmont Avenue, Winchester VA 22601 .EG‘::S::(! a:‘lanex grca:-sl_?— Satuday / Ssbado _2__,
Exit 317 off 18F 10 US 11 5 Merge left onto Martinsburg Pike 2.3 atles & | )
furn right ontn Commercial 51 turn left onto Fairmont Avenue  Housing sl . - e T
Olmiasonthe'alt oo il i 12 Anficgated range of hours for dHerent zeasonal activities | Range travisto de

of TER '%‘m&%m'"g Cescnpadn 23 vivenca | neras par alas diferentes actividades de fa lemporada:

Baker Camp - 1115 Marple Road, Winchesler. VA 22603 , Hours worked each cay will Jepend on condilon of weather and crop
HouseiDormitory Frame capacity 23

Fredanck Co FruilgrawersgQt Faumont Avenue, 13 Collect Calls Accepied fiom. / Aceptan Ltamadas por Cabrar de.

Wingnester VA 22601
Barracks sty'a, concrate capacity 858

Erpreger | S pigannr ‘e d ol




14 Oeseribe how e empicyer nlends to prowde ither 3 meals a day 10 2ach worker of fuinish free and convement cocking and kichen {aciites for werkers (o prepars
masls / Cescrba como & empleador tiene 13 rtercdn de ofrecer ya sea 3 corridas 3l ¢ia a cada rabajagor 0 proparsienar geatutamenta instalociones parg cocinar

Housmg wili be clean and meet the acplicable feceral and state housing standards Warkers will be regonsible for maintaining housing in a
neat and clean manner Reasonable reparr cost for damages, other than that caused by normal wear and tear may te billed to worker found to
have reen respansible for ¢camage 13 housing or furmishings  Housing and utilities are providad at na cost to workers who are urable 1o ceturn
1o their place af resicence tha same day Ng temancy in empioyer provided hosuing 18 created by this aangement. The employer retains
possasson and control of the nousing premises at all imas  Workers provided housing under the terms of this clearance order shall vacata
the housing promptly upon tarmunation ot emelcymant with the employer

) Employer will nct provide 3 meals per day

(Ij Empleyer wif previde 3 meals per day and charge 311 83 per day for such

1! meals are ot provided, ther: the ermployer will furnish free cooking facilives so workers may prepare their cwn meals Free transportaton
il e provided once a wesk to tne grocery stere 50 workers ¢an purchase their ewn grocernas




15 Rermmat Insirychinns and Hirng irformaticn ¢ nsinuecicres sobe camo Refenr Candiatos Sohoilantes - (Zxpiain how apglican's are fo be hired or referred . and the
Zrployer siAgent s avanable Four lo migrves wotkers / Exglique céma los cardidatos seran ceatralades o refarides, v las horas dispenibles cel empieader agents para
artrnster 2 los ebapaderes] Ses nstructions for mere details fYVea tas nslucciones para mas detaies

s

The apphcant hoiding office s to refer all able. willing, and qualfiez agglcants through the order ielding office ar the applicants can
comtact the farm diraetly at the adaress or pkona nurrber fisted i tem 1 on the ETA 790 dunng normal usiness hours io apgoly

1 job cascrpuon and rejuwaments f Descr pLigd y "aguIsitas del rabae

Primary duty will be to harvest fresh market fruit without bruise or defect from picking
Sea page 7 itemn 28 for maore detailed job cescrigtion and requiramenis.

1 IS previcus work
meses ¢e experizncia 1 month

2 Lheck 3 reguiramants that agply’

J Gerthzanenflicense Requiraments | Certificacicribicenced REQUISIES
3 Drvor Requiraments ' Raguisitas del conduttas

J Emplayat Wil Train s Empleader entrenard o adiestrara

2 Extansive Stung f Estar sentado largos ratos

W Expustea 1y Extreme Temp  Sxpuesto a Tempesatyras txlremas

o Litng requiremant | Levantar o Gargar __ S0 _lbs flibras

7 Repantive Movements / Movimentas repetitivas

axperience preferred? | Se prefiere pravia ermeriencia? Yas/Siwd Ho'J Ifyes number ¢f months preferred: 7 Si es asi numero de

1 Sremnal Backgrourd Chack 7 Yenficac.on de anlecedentes penates

23 Drug Screen ! Deteccén de Drogas

S{éuensiue Pushing and Pultag . Empujar y Jalar Extensamente

DExlgnsive ‘Walkng s Carmmar gor fargas rates

Wl Trequent Stacptng f ingiindniosa o ajachéndosy con frecuenca

2) OT/Heoliday is Aot mandatsry / Horas Extras (scbre tempo} / Dias Fenados ro

caligatarnio




17 \Wage Raws, Special Pay Informatior and Ceduclicns / Tarif

3 de Fago, Informacidn Sotra Pagos Especales y Deducciones (Rebags)

wl

Otro {espeuifica)

Crag Activities Houfly Viage P.ece Rate ! Speciat Pay Deduclons® fesiSt o Pay Paricd
Ynitis) ibonug, &15 } Panoto de Pago
UL beos Satano por Hen Fagos Especidles Ceguccwnes
Paga por Pieza / {Bona, elc}
uUrinadies) .
O T 5 g7 Per 2419 cu. n bax] 3979 Sacurty | M ] Weekly | Semanal
Gequrp Socal
H S Federa Tax | o 0 y
Impueslos
Federa.es
3 5 Stata Tax J 0 3 weaklyl
fimpuesics Cuincenal
Estatalgs )
3 3 Meals 7 Comidas d b ot
/
3 Otnar (spacify) / (5} o Menihiy/Mensual

4

Other, Ot i

u

18, More Getals aboul the Fay / Mas Detailes Sobre el Pago’

Workers will be paid for all Rours worked at the state wage rate 1n effect at the time the work s perfermed, requirad

at 20 CRF 655 122 (1) and 655 126 (3) The required wage may be ditferanct than it is at the time cf filing this job order

6 Tianspoitation Arrangements / Arreglos ce Trarsportacién

After the worker has completed 15 days or 50% of the work conlract peried, whichever comes first, the employer shall reimburse
the worker for the cost of Iransportation and subsisience from the place from which lhe worker was recruited to work for the
emplayer. Upon completion of the work contract. the employer will pay reasonabie cost of the return transgoriation and
subsistence to the place from which the worker dparted to work for the employer, as required in 20CFR 655-122 (M), except
-when the worker will not be returning io the place of recruitment, due lo suksequent employment with another employer who

agrees 1o pay such cost, in which case this employer only pays for the wwansporiation to the next |o

b The amcunt of the

transportation payment will be equal to the most economical and reasonable similar commen carrier transportation charges
for the distarce involved. "except that any warker protected pursuant to the fair fabor standards act will be paid in compliance

with the FSLA beginning in the first work week”. See attachment page 3.




Attachment 2 to 790
FRED L. GLAIZE, L.C
JOBSITES FOR H-2A PICKERS

NAME/DESCRIPTION
Brent Qrchard

Cover Orchard

Milthouser Orchard

Hite Orchard

Russelt Orchard

ADDRESS
400 Clark Road, Stephens City, VA 22655

1641 Hites Road, Middletown, VA 225645

9530 Middle Road, Strashurg, VA 22657

1225 Minebank Rd, Middletown, VA 22657

874 Russell Rd., Clear Brook, VA 22624

DIRECTIONS FROM INTERSTATE

Exit 307 from |81, west on VA-277, Continue to
Eairfax St which becomes Marlboro Rd. Left on
Middle Road and slight left on Clark Rd.

Exit 307 from 181, west on Reliance Rd, rght on US-
11N, 1st left on Coupili R, Right on Hites Rd

Exit 307 from IB1, west an VA-277, Continue to
Fairfax St which becomes Marlboro Rd., Left on
Middle Road

Exit 307 from 181, west on VA-277, Continue to
Fairfax St which becomes Marlboro Rd, 1=t on
Middle Road, Left on Cedar Creek Grade, Right
on Minehank.

Fxit 321, west on Hopewell, right onto Welltown,
left on Russelt Rd.



T0 15 1 the prevaiing praciice 1o use Farm Labor Contraclars (FLE) to recnuit, supenasa lransport house analcr gay workers for (Pis {Ihese)} crop acttvity

(2s)? 1 Es la praztca habiual usar Contratistas de Trabaio Agricota para ceciutar supervsar transportar. dar vivienda yio pagarle o los trabajadores
pata estejos) hoois) da cosechals)? Yes ' S 8] Mo W

It you have checked yes, what s tha FLC wage for sach activity? / St contesta *5i° cudl es af salano jue le pega & Contratista de Traba,o Agricala por

“ada actwidad?

22

ra

3

Ars wotkars covered for Unemp gyment taguranze? 4 Sa la propercinnan Saguro de Brsamplan a los lrabajaderes? ‘festSi]) o v

At workats coveiad by woikars' compensatian? f ;Se le provee sequro de compersaucnindentn zaci0n al rabajader ves/Sild 1o O

Patizy number AVCVATILLB42015 ssued by Amencan Irterstale insurance GCompany See page 1 of attacnmants
Ara tacls. supplies, and equipmant praviced at no charge o the werkers? . ) $= les praveen kerramienias y #quipos s cosle aiqunio a jos trabajadores?

YesiSid Mo

List any arrangaments which have been mada wiln 2stablishment gwaars o7 3genis for the payment of 2 commissice o ather benefils for sales made to
warkers, {If there are no such amangements, emer ‘ticne”.) 1 Spumere todes los aceerdcs o convenrics hechns can los propietarios del estatlecimiento o
sus agentes £ara & pago de una comisidn u olros banefcios por ventas hechas a fes rabaadores (51 no hay pingin acuardo o canvenio, indique

"Hinguag™.)

Moene

)
L.

ihe werkers wilt be employed  {if there are nc such moidents,

L:et any suike, work stcppage, siowdewn, of mterrugtion of operation by the employees al the place where
eados en ef lugar de empleo {Sina hay ncidentes e este

enter “None* } | Znumere toda huelga, faro ¢ Interupcicn de cperaciones da rabaje por pane de oy emgp!
npo, indique *Ninguno'

Mona




i5 13 b erder 1o be plaged i connecton with 3 future Application for Terrerary Smpioyment Carlificaton for F-2A aohers7/ ; £sla erden de empieo ha 50 puesta

[

i an conexin £on una fulurs soficiud de certficacon og ampieo temperal para rabajaceres H-247
|

rosiGisd Mol

]

1

{

|

i

|

?7. Empioyer's Cemficauon This joo order descriues the 3ciual t2ims and cordtons af the emptoyment beinyg offered by me and contans all the matenat

tarts and cendiliars of the jab / Gertificacion del Empleator Ssta orden de trabajo descrbe fos lermines ¥ condiciones de! emplag que se le ofrece. y
cantiere tedos (05 lérmings y condicienes matenales olfrecicas

Philip B Glaize, Jr.. Member
Emgioyer's ~rinted Name 5 Tilie / Nombra y Tituio en Letra de tolde/imprenta gel Emp eader

ﬁ%/z/u '},/ﬂk—:; 2. July 21,2015

Tmpicyd's Sgnature | Funfa y Fitulo del Emgleador Date { Fecha

READ CAREFULLY. tn v aw of *he statulor Iy astablished dagis functisn of tne Smetoyment Sesvice 25 @ Ao fee labor axchiange, thatis, as a forum far bringing
togathar ampioyers and job seekars naihar (re Emaloymant and Traning Administration (2TA) nor ine Stale agencies are guarantors of the accuracy or
trotnfLiress of nformation contained on job orders submitted by amployars Mot dees any jcb crder accepted o recruited vpon by the American Job Center
sonstitute s contiactual job offer lo which the Amencan job Center, ETA or 3 State agancy 15 11 any way 4 party.

Ermpleo esiatiecida por fey, comouna antdad de intercambio laboral st Comisionas, gs decir, Como un

{orn para reyn 2 lcs emplaacores y 0§ soliciantes de empiac. ni ZTA nilas agencias del sstado pueden garantizar la eaactitud o veracidad de la informacidn conienida en
lag Grderes de trabajo sumetidas pof los smoleadores  Nenirguna Orlen de racap acepaco o contialado en et Centra ge Carreras (American Jeb Center) canshivyen una
cierta de trucaye cortractuales alas que el Amencan Job Center ETA o un crganismo es1atal es de ninguna Aanera una da [as partes.

LEA CON CUIDADO En wista de la funcion basica def Serncio de

PUBLIC BURDEN STATEMENT
The puchc reponing burden for responding to ETA Fonm 790 which is requirad to etan of retain benefits (44 USC 3501}, is estimaled to e approximately €0 mirutes per
scisting data sources, gatening and reviewsng the calfecticn. The putlic need nat respend to this collectisn of

raspanse, mcluding bme for reviewing instructions. searching
infgnnation unless it dispiays a currently vaid OMB Controf Numter. Tris 1s putlc nfermation and there 1S ro aspectation of confidentiailty, Send comments fegarging this

burden estimate or any ather aspect of this collection inctuding suggestions for raduung this burden, *o the U § Department of Later, Erployment and Training
Adminsirston Offce of Morklorce Investment, Poem C-451) 200 Censtituen Avenue, MW, Washirgton 0C 20210

DECLARACICN DE CARGA PUBLICA S
La carga ge anfrmizcion publica para respondes a'a Forma STA 70, cue te lequ.ere para ootener g ratener baneficios (34 USE 3201). se estuma en aproxmatamenis 50
MINGAs per resfuesta, ircluyenda el Sempo para rewisar 1as rsirucciones, susear fuentes de datas 2xstentes recorilar y revisar 3 coleesién 1 publico no tiena pof qué
respondar a esta recopifatn de informacian a menos que muestie L huimera oe control GMB valico. Esta informacion es publica y ro hay inguna expectativa de
confidencialidad Envie sus comentarios acerca de esta (3198 0 Cudiguier Lo aspecio de esta eoleeaitn. neluyendo sugerencias para reducr esta cama. at US
Depanrrant ¢f Labor Emmployment and Tramng Adminestration Difice of Wk force 'nvestent, Soom 4510 200 Constituticn Avenue, MW, Washington, OC 20210




78, Use ns section (o orownds additional supparting informaticn (including seclion Bcx number) inchde attachments if necassary 1 \itlice esta secceén para proporcicnar
wicrmacion adicional de apcyo, wicluya Bl rumerg Je [a section ¢ incluya archivos adiunics, s es necesana

Page 3 secton 19 Job cescnoben and reguirements:

Prrmary duty wfl ta 1o harest fresh market fruit wilhout brinse of defac from dickrg Sick frial from trees At when necmssary usng 3 provided ladder The avetage

iengih ¢f aiscder s 15M 10 24 1 The average wmght s 50ths. 'Whan usirg laccers, the workal will place the laddes Ermiy aganst the trae 10 3 secure powtion $¢ 34 not (o Cieak
ks of knock off fned and 1o prevent Slippng and faltng  Frust ciched riust be placed n cickirg bags o buckets ahich atach 10 g body with 3 shoulder hamess ard weighs
Setwesn 30-50 soundy when il WWhen flfed with frut the bags of buoaats a'e 10 te erpted o bins by opening at the DEtlom cf the Sag or butket Werkers are oxuired

16 pack the emirs free o 10 3pct pack the fnzt. oS duected  Each worker's trees wid be picke? according 10 Instructions given each day &y the emplayer or suparviser  Cro morth

srntnerce fequintd s dules tated




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees 1o provide to workers referrad through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order far the week beginnming with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so netifying the Order-Holding Office (OHQ). If the
employer fails to notify the OHO at least 10 working days prier to the original date of need, the
employer shall pay eiigible workers refzrred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such aiternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation

expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration

and other employment-related iaws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop its maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor cantractor, has a valid farm labor contractor registration
certificate

The employer assures the availability of no cost or public housing which meets applicatle Federat
and State standards and which s sufficient to house the speclified number of workers requested

through the clearance system,

The employer also assures that outreach warkers shall have reasonable access to the warkers in
the conduck of outreach activities pursuant to 20 CFR 653.107.

Fred L Glaize, L.C Date: Juty 21, 2015

Employer’s Name

M .
Employer’s Signatura : 2 . %‘)
ploy g P ﬁ% 2 é;“/ 7

Besides thé material terms and conditions of the empioyment,
the job order is to be placed as part of the Agricultural Recruitment System. This assuranc

signed by the employer, and it must accompany the ETA Form 790,

the employer must agree to thas2 assurances if
e statement must be
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ACORD CERTIFICATE OF LIABILITY INSURANCE ko

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE CR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the contificate holder [s an ADDITIONAL INSURED, the policy(ies) must ba endorsad. It SUBROGATICN IS WAIVED, aubject to
the terms and condiions of tha policy, certain policles may require an andorsament. A staternent on this cartificato doas not confar rights to the

certificate holder In fleu of such endorsemant(s).
. 1 iSUes" Gary S. Nichols
a Winchastor Group, Inc. “BHOA 3 -
&:‘ W Fleeadilly 5¢, Ste Bt E%?;w} £, 540-662-1828 . fat ney 540-662-8707
nchoster, VA 22601 : -wincgrou i roup.com
Goany 3. Nichots | scomess: wincgroup@wincgroup.com -
. _ INSURER(S) AFFOREING COVERAGE ) : HAIC 8
5 = . = INSURER 4_Asmtercan tnterstate insurance _31895
INGURED Frod L. Glaize, LC -
P.Q Hox 2077 MSWRERE .. -
Winchestor, VA 22604 INSURER C B o
INSURERD .
l-'lSl;RgFt_E 4
INSURERF |
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS 15 T0) CERTIFY THAT [HE POLICIES OF INSURANCE LISTED BELOW hAVE BEEM ISSUED TO THE iNSURED NAMED ABCVE FOR THE PCLICY PERIDD
MOLCATED  NOTMTHSTANDING ANY REQUIREMENT. TERM OR CONDITICH OF ANY CONTRACT CR GTHER OCCUMENT WITH RESPECT TO WHICH THIS
CERTIEICATE MAY BE SSUED OR MAY ZERTAIM. THE INSURANCE AFFCROED BY THE POLICIES DESCRIBED HEREM 15 SUSJECT TO ALL THE TERMS
EXCLUSIONS AND CONDITIONS CF SUCH FOLICIES LIMITS SHOWHN MAY HAVE 8EEH PEDUCED BY PAID CLAIME

——— vk

s b e S e T PeLiGY i
‘fgt : TYPE OF NSURANCE NSDWVD POLICY NUMAER : uﬁi?b'mvﬁv) =[mu'f':';‘f£}f§’m . L]
COMMERCIAL GENERAL LIABHITY ' ‘ ) i ;EACH OXLRRENCE 3
E = . : S TS e e
| clamswace T ocum % : g ' FAEURES (e srreen S
o : . ' ' : L MEDEXP Gy nmpersont 8
- | | FERSGHAL BADVINUEY 3
{ | | GEHEPAL AGOREGAIE _§
o | : | PREQUETS - COMPTP 206 5
| ATHER R | 1 ! . s
| AUTOMCRILE LIABILITY : i : t :_Eliuirég:’?‘?.rmm (€K s
g A ALTO [OTILY IMULRY {Perparsen) 3
7 F At gvnED SCHEDULED  Frorrtplmemnnt =
| . P2 i SoToR SALY AR P poscent| | §
EhOHOWNES SEPERTT SERADE s
i _J HIRED ALTCS T aros | {Pet ymdant) I
| Fs
UNBRELLALIAB ACEUR EACH DOCURRENCE 5
EXCESSLIAD . SLAMS M;gg. A :-{{’_EEA”E ! 3
i TED | RETENTIZN G $
L WOANERS COMPENSATICN TER [P
| a10 EMPLOYERS LIADMLITY = Xostawre | & S
A faty SROFPIETGRPARTRER EXECSTI/E [T ] AVWICYAT01642015 0610112015 06/012016 | = zACH ACCTENT $ 500,000
GFRICEAMEMBER ZAZLUBEDT [Y i NIA = - ] :
‘{Mancatory i KH} o FL DSEASE - EAEWRLOVES § 500,000
. L DFEASE LOYES e
L G Bermanicns natos E . CISEASE POLCY LM S £00,0008
!
LESCRIP RON OF CPERATICAS I LOCATIONS F VEMICLES {ACORD 101 Acditional Femarks Scnaduls, may ba antacnad it Do space s (Bygued]
CERTIFICATE HOLDER CAHCELLATION
S s et e e FREDLGL .
' ’ THOULD ANY CF THE ABOYE CESCRIBED POLICIES BE CANCELLED EEFORE
THE EXPfRATION DATE THEREOF, NOTICE WILL BE DELVERED N
Frad L Glaize LC ACCORDANCE Wit THE POLICY AROVISIONS
P. O. Box 2077
Winchesler, VA 22604 AUTHORZED AEPRESENTA TI/E
YMasee 8. Froey~

& 19882014 ACORD CORPORATICN, Al rights resorved.

ACQRD 25 {2014/01) Tha ACORD name and fogo are mgisterad marks of ACORD



Client#: 653169

ACORD.

CERTIFICATE OF LIABILITY INSURANCE

60FREDGLA1

DATE [MMDOYYYY]
712112015

certificata hoider in Heu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CCNTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REFRESENTATIVE OR FRODUCER, AND THE CERTIFICATE HOLDER.

MPORTANT: if the certificats haldar is an ADDITIONAL INSURED, tha policy{les) must ba endorsed. It SUBROGATION 1S WAIVED, subject to
the terms and conditlons of Ihe policy, certain policios may require an endorsemant. A statement on this certifilcato doea not confar rights to the
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suREn INSURER
Fred Glaize LC etal o — B
P. Q. Box 2077
NSURER O
Winchester, VA 22604 '—w:s_uaen—_be e S, -
INSURER F "

COVERAGES CERTIFICATE NUMBER:

REVISION NUMBER:

THIS i5 10 CEATHIFY THAT THE POLICES OF INSURAMNCE LISTED 3ELOW HAVE BEEN SSLED TO THE INSURED NAMED ABQVE FOR THE ROLICY PERICD
INDICATED  HOTFAITHSTANDING ANY REQUIREMENT, TERM OR CONGITION OF ANY CONTRACT GR GQTHER COCUMENT ‘WiTH RESPECT TQ WHICH THIS
CERTIFICATE #AY BE ISSUSD OR MAY PERTAIN, THE INSURANCE AFFORDED 8Y THE PCL CIES DESCRIBED HEREIM 45 SUBJECT TGO AlLL THE TERMS
EXCLUSIONS AND CONDTIONS OF SUCH BOLICIES LTS ShOWMN MAY HAVE BEEN REDUCED 8Y PAID CLAIMS.
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Fred Glaize LC etal
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SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
TME EXPIRATION DATE THEREQF, NOTICE WILL BE DELVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Yare o Yaung
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FORM ETA 790 AND ETA 9142 ATTACHMENTS

Terms and Conditions/Clarifications and Assurances/Additiona! Informatton
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION

FOR TCMPORARY CERTIFICATION FOR H-2A WORKERS*

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

Iterm 3: Housing

Housing and utilities are provided at no cost to H-2A workers and those workers

in corresponding employment who are unable to return to their place of residence the
same day.

Housing beds, bedding. and mattresses will be furnished at no cost to the workers.
Housing will be clean and meet the applicable Federal and State housing standard.
Workers will be responsible for maintaining housing and surrounding arcas in a neat
and clean manner.

No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and control of the housing premises at all times.
Workers residing in provided housing under the terms of this Clearance order shall
vacate the housing promptly upon termination of employment with the employer.

ltem_14: Board Arrangements

Emptloyer will provide 3 meals per day and charge $11.86 per day for such.

If meals are not provided, employer will furnish free cooking facilities so workers
may prepare their own meals. Free transportation will be provided once a week to the
grocery store so workers can purchase their groceries.

ltem 16: Job Specifications
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Worker must be able to demonstrate that they are physically able to perform the work

as described.
The employer will provide 3 days of training and/or allow 3 days of work for workers
to reach production standards if applicable.
Production Standards (if applicable): After completion of training or break-in period,
employer will expect worker to pick 12 boxes per hour, with no more than 10%
bruising.
Employer may terminate worker with timely notification to the NPC and DHS. il the
worker:
I. Refuses, without cause, to perform work for which the worker was recruited
and hired;
Commits serious acts of misconduct:
3. Fails, after completing any training or break-in period. to reach production
standard (if applicable): or

!\)



4. Abandons job (“Job Abandonment™) - is absent for five conseculive
previously scheduled days without prior notification to employer.

Item 17: Waue Rates, Special Pav Information and Deductions

The employer will offer. advertise in its recruitment. and pay a wage that is the highest of the
AEWR., the prevailing hourly wage or piece rate. the agreed upon collective bargaining wage. or
the Federal and State minimum wage. except where a special procedure is approved for an
occupation or specific class of agricultural employment. Employer assures that if a change in the
AEWR requires. an increase will be paid as of the effective date of the increase. Also. il'the
AEWR is decreased. this will become the wage efTective on the date of the decrease.

a.

If picce rate carnings for total hours work at a piece rate during a pay period do not result
in average hourly carnings equal to the guaranteed minimum hour rate, the worker wiil
receive make-up pay to the guaranteed minimum wage rate (AEWR).

The employer guarantees to offer employment for a minimum of % (three-fourths

guarantee) of the hours in the workdays during the period of the contract. and all

extensions thereof. This guarantee begins with the first workday after the worker’s
arrival at the place of employment and ends on the date specified on the job order or
extensions thereof. In case of fire. weather. or Act of God terminations (as determined by
the Certifying Officer) the ¥ guarantee period ends on the date of terminations. The
employer must make efforts to transfer the workers to another comparable employment
acceptable to the worker, consistent with existing immigration law, as applicable. 1t such
transfer is not affected, the employer must:

I. Return the worker. at the employer’s expense. to the place from which the worker
(disregarding intervening employment) was recruited or transport the worker to the
worker's next certified H-2A employer. whichever the worker prefers:

Reimburse worker the full amount of deductions made from the worker’s pay by the

employer for transportation and subsistence expenses to the place of employment:

3. Pay the worker for any costs incurred by the worker for transportation and daily
subsistence to that employer’s place of employment. Daily subsistence must be
computed as set forth in paragraph (h) of 655.122. The amount of the transportation
payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved
provided the guarantees in item 19 (a) below.

Workers will not be required to work more than the number of hours specified in the job

order for a workday or on their Sabbath of Federal holidays to meet this guarantee. The

worker's average hourly eamings will be used under this guarantee where wages are paid
on a piece rate basis. Workers who are terminated for cause or who voluntarily abandon
their job are not entitled to this guarantee if employer provides timely notification to the

NPC or DHS.

On or before each payday, the employer will provide each worker in one or more written

statements the lollowing information:

1~
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The worker’s total earnings for the pay period:

The worker™s hourly rate and/or piece rate of pay:

I'he hours of employment offered to the worker (showing offers in accordance
with the % guarantee as determined in paragraph (1) of the regulation at 20
CFR sec. 655.122 (k). separate from any hours offered over and above the
suarantee):

The hours actually worked by the employee:

An itemization of all deductions made from the worker's wages:

If picce rates are used. the units produced daily:

Beginning and ending dates of the pay period: and

The employer’s name, address, and FEIN.

e. The employer will provide workers referred through the interstate clearance sysiem hours
of work for the week beginning with the anticipated date of need. unless employer has
amended the date of need by notifying the SWA no later than 10 business days before the
date of need. 11 the employer [ails to notify the State Department of Labor, then the
employer shall pay an eligible worker referred through the clearance system $402.48
(number of hours of work x AEWR/prevailing wage/minimum wage) for the first week
starting with the originally anticipated date of need. If worker referred fails to notify the
State Department of Labor of continued interest in the job at least 5 days before date of
need, the worker will be disqualilied from this assurance.

f. Employer will maintain adequate payroll records. Workers will be paid weekly on Friday
for work through the previous week.

Item 19: Transportation

Employer agrees to reimburse inbound transportation and subsistence expenses (11.86 per day
minimum to a maximum of $46.00 per day) to cach worker, or any person. government agency.
or private organization which, on behalf of the worker. has paid or advanced such transportition
and subsistence expenses, from the place from which the worker was recruited to work for the
employer, whether in the U.S. or abroad to the place of cmployment, afier the worker has
completed 13 days or 30% of the work (whichever comes first) contracted period of
employment. from initial date of need or from the day afier actual arrival of worker if later than

stated date to report.

a. Employer will provide or pay the cost of return transportation and subsistence to cach
worker who completes the employment period, or who is terminated for medical
reasons, or as the result of fire, weather. or an Act of God ( as determined by the
Certifying OfYicer). from place of employment to place of recruitment. except if the
worker prefers not o return to his place of recruitment and has subsequent
employment with an employer - see item | 7(b) above. Employer will not be
responsible for providing return cost of transportation and subsistence from place of
employment to place of recruitment if the worker voluntarily abandons the job or is
terminated for cause and employer provides timely notification to the NPC and DHS.

Page3of5



b. The amount of the transportation payment will be equal to the most economical and
reasonable similar common carrier transportation charges for the distance involved.
All transportation provided by the employer will be by commeon carrier or other
transportation facilities which conform to the applicable regulation of the Interstate
Commerce Commission or the United States Department of Labor. The amount of
daily subsistence will be in accordance with current rates published in the Federal
Register (for workers with and without receipts).

c. Ifrequested by the worker. employer will assist in making transportation
arrangements.

d. Employer will provide transportation, at no cost to the worker, from the employer
provided housing to the actual work site and return at the end of the day.

ltem 22: Workers’ Compensation

The employer assures that Policy #AVWCVA24036420135 issued by American Interstate
Insurance Company, provides the required insurance for injuries arising out ol and in the
course of employment. Employer proof of insurance coverage will be provided to the
Chicago Processing Center before a certification is granted.

liem 23: ‘Tool's and Equipment

The employer will furnish without cost. all tools. supplies. or equipment required in the
performance of work.

B: OTHER CLARIFICATIONS AND ASSURANCES

The employer agrees to abide by the regulations at 20 CFR 653.501 and CFR 655.135.

1 =

. The employer will expeditiously notify the State agency by telephone immediately upon
learning that a crop is maturing earlier or later, or that weather conditions, over-
recruitment, or other factors have changed the terms and conditions of employment.

3. Outreach workers shall have reasonable access to the workers in the conduct of outreach

activities pursuant to 20 CFR 653.501 (xvi).
4, Where appropriate. the cmployer is certified in the use and application of pesticides per
Federal Environmental Protection Agency and State Department of Environmental
Conservation requirements. The employer assures that the workers hired under this
order, who will be handling pesticides, will be provided appropriate training.
The employer will provide to an H-2A worker no later than the time at which the worker
applies for the visa or to a worker in a corresponding employment no later than on the
day work commences. a copy of the work contract between the emplayer and the werkers
in a language understood by the worker.
6. The employer assures that if acting as a farm {abor contractor (FLC) or tarm fabor
contractor employee (FLCE) on the order. he/she has a valid federal FLC certificate or
FLCE identification card.

wn
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7. Employees who are H-2A workers are notified that they are required to leave the U.S. at
the end of the period of certified employment. ‘or if separated from employment early,
unless the H-2A worker is being sponsored by another employer. for future contract.

- - e r—— - - =

Employer Signature:

Philip B. Glaize, Jr.. Member
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBER: 607423
2. NAME OF EMPLOYER: Fred L, Glaize, L.C,

3. LOCATION OF EMPLOYER AND DIRECTIONS:

F2 E Preadilly Street Winchester VA 22601 (office)
Y80 Indian Hollow Road Winchester VA 22603 (worksite)
Ruoute 323 N, Left on Indian Holfow Ruead, 1.6 miles to fiom on
the right

4. PERIOD OF EMPLOYMENT:
FROM G/8/201 5 1o J030/2015

5. WORK SCHEDULE:
HOURS PER DAY _Mun - Fri 7. Sard
DAYS PER WEEK 6

6, CROP AND PAY:

CROP: apples
HOURLY WAGE: $10 32
PIECE RATE: 8. 74/hox

7. WORK TASKS TO BE PERFORMED:

Pick fruit from trees. Chimb ladder (16 to 24 1t). Place Truit
in picking bags which attach 1o the body with a shoulder
harness and weigh 30-30 Ibs whea lull. Empty frait into ficld
bins, May be required to pick from entire tree or spot pick.
Fresh miarket {ouit picking must be picked carefully to prevent
bruising.

3. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

4. HOLU'SING CAN ACCOMODATE JOPERSONS
40 __INDIVIDUAL
0__FAMILY

10. MEALS:
PROVIDED: YES

IF YES: COST PER DAY __S11.86
{See itlem 14 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:
NO

. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY AXXNAX
INCOME TAX NXXXXX

LA COMISION DE EMPLEOS DE VIRGINIA

RESUMEN DE LAS CONDICIONES DE EMPLEQ QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAIO

I. NUMERO DE LA ORDEN: 607425
2. NOMBRE DEL EMPLEADOR: Fred L. Glaize. L.C

3 DIRECCION DEL EMPLEADOR:

112 E. Picadilly Street Winchester VA 22601 (oficina)
930 Indian Hollow Road Winchester VA 212603 (sitio de
teabajn) De laruta 322 N doble a Lt tzquicrda en Indian Hollow
Rd. despues de 1.6 millas el huerto esta a Ta mano derecha

4. PERIODO DE FMPLEO:
DEL Sep 8 2065 of Oct 30, 2015

5. HORARIO DE TRABAJO:
HORAS POR DIA Lunes a viernes 7, sahado 4
NUMERO DE DIAS POR SEMANA G

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA
PAGA POR UNIDAD:

MmN Fanias
510,32
$.74caja

7. LABORES A DESEMPENAR EN EL TRABAIO

Recolectar fruta de los arboles. Subir una escalera {enire 16
y 24 pics de largo). Cologue las rutas cn una bolsi gue se leva
por los hombros, pesando entre 30 y 50 libras de Heno, Vaciar
las bodsas. llenando cajas ¢n el campo. Poede ser que recolecte
todu lo que viene de un drbol o que busyue frutas maduras, Las
manzanis por consumo fresco necesitan ser recolectadas de
nrier:t cuidadosa para prevenir que se arrinen

8. TRANSPORTE PROPORCIONADO- DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJOY LA VUELTA: SI

9. VIVIENDA DISPONIBLE PARA 40 PERSONAS.

40 INDIVIDLOS

0 FAMILIAS

i), COMIDAS:
PROPORCIONADAS: Sl
EN CASO DE SI: EL COSTO POR
DIA SERA ___SILIR6 (Vea Nom. 14 en la Orden de
Trabago)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: NO

11. DEDUCCIONES:

CLASE CANTIDAD




TRANSPORTATION NONE

TOOLS & EQUIPMENT NONE

CREWLEADER CHARGES

12, NOTES TO WORKERS:

A copy of the full jub order is available for inspection in this
olfice.

The employer has guaranteed your first week’s wages unless
he/she notities this job service of a later starting date by
82412015

In order for you to be elible for this guaruntee, you must contact
the joh service at: -

VIRGINIA EMPLOYMENT COMMISSION
100 Premier Place
Winchester, Va 22602

During the period of ___8/25/15 w 8/31/15
Any Job Service office will assist you in doing this,

SEGURO SOCIAL AXXXXN
IMPUESTOS SOBRE INGRESOS  XXNXXX
TRANSPORTE NINGUNO

HERRAMIENTOS Y EQUIPO NINGUNO
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJO

AGRICOLA NINGUNO

12. NOTAS PARA EL TRABAJADOR:

La copia de [y orden completa esti disponible en 13 oficina para
suinspeceion;

El pago por la primeri semana de empleo es garantizado a
menos gue el empleador notifique al Senviawo de Empleos de
que Ta fecha de comienzo seri atrasadiy, y que tal notificacion
sea antes de la fecha Agosto 242015

Para que Ud tenga derecho a esta garantia de pago, es necesario
que se ponga en contacto con la siguieate Qficing del Servicio
de Empleo:

VIRGINIA EMPLOYMENT COMMISSION
104} Premier Place
Winchester, Vi 22602
Hay que contactar a la oficing durante ef periodo del _ Ago 25-
15___al__Agosto 31-2015
Cualguiera oficina del servicio de empleos ke asistird en hacer
vonlacto,



Virginia Employment Commission

Community Services in Frederick County & Winchester City
Servicios comunitarios en el condado de Frederick y la ciudad de Winchester

HEALTHCARE
SERVICES
SERVICIOS DE SALUD

Winchester Medical Center
{ Hospital)

1840 Ambherst Sireet
Winchester, VA
540-722-8000

Free Medical Chinic

301 N. Cameron St. # 100
Winchester, VA
540-536-1680

TEMPORARY HOUSING,
FOOD, FINANCIAL
ASSISTANCE

REFUGIO DE
EMERGENCIA, COMIDA,
AYUDA FINANCIERA

The Salvation Army
300 Fort Collier Rd.
Winchester, VA
540-667-4777

Winchester Rescue Mission
301 N. Cameron St.
Winchester, VA
540-667-8460

Congregational Community
Action Program (C-CAP)
112 S. Kent St.
Winchester, VA
540-662-4318

Lord Fairfax Area Food Bank
1802 Roberts St

Winchester, VA
540-665-0770

SCHOOL (CHILDREN)
ESCUELA DE NINOS

Winchester City Public
Schools

12 N. Washington St.
Winchester. VA
540-955-4253

Frederick County Public
Schools

1415 Amherst St.
Winchester, VA
540-662-3888

LEGAL AID
ASISTENCIA LEGAL

Blue Ridge Legal Services
303 S. Loudoun St. Ste. D
Winchester, VA
540-662-5021

Legal Aid Justice Center
6400 Arlington Blvd. #600
Falls Church, VA
703-778-3450

Virginia Department of
Labor Wage & Hour Division
400 N 8" St. #416

Richmond. VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS PUBLICOS

Winchester Social Services
24 Baker St

Winchester, VA
540-662-3807

Frederick County Social
Services

107 N. Kent St.

3™ Floor (Tercer piso)
Winchester, VA
540-665-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
AYUDA EN BUSCAR
EMPLEO

Virginia Employment
Commission

100 Premier Place
Winchester. VA
540-722-3415

Valley Workforce Center
41t N. Cameron St.
Winchester, VA
540-545-4146

ENGLISH AND
COMPUTER CLASSES,
GED PREPARATION
CLASES DE INGLES Y
COMPUTACION,
PREPARACION POR EL
EXAMEN DE GED

Literacy Volunteers
Winchester Area
301 N. Cameron St.
Winchester, VA
340-536-1648

Narthern Shenandoak Valley
Adult Education
1-800-435-3945
540-869-0748



